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By Emily Topilow
Arts & Life Editor

School Board Extends New Contracts to District Leaders

First ‘Entrovation’ Expo Shines Despite Dark Weather

By Grant Gravagna
News Editor

Gray skies and heavy winds didn’t 
keep the Beachwood community from 
attending the new BHS junior achieve-
ment expo: Entrovation, held on Fri-
day, April 19.

Entrovation is a registered trade-
mark of marketing teacher Greg Per-
ry’s students, combining the concepts 
of innovation and entrepreneurship. 
At the expo, local businesses displayed 
their wares and highlighted their in-
novative businesses. Perry’s students 
organized the event, which is replacing 
The Green Dream eco-expo.

“It was an extraordinarily suc-
cessful event, especially for its first 
year,” Perry said. “We ended up with 
170 exhibitors. Thousands of people 
attended… I would call that a smash-
ing success.”

The vendors ranged from ice 
cream stores like “Sweetie Fry” to 
banks such as First Federal of Lake-

wood. There was a huge tent to protect 
vendors and attendees from the rain. 
At one table after another, companies 
were lined up with their products on 
display.

“It’s a good networking opportu-
nity,” said Samantha from First Fed-
eral Lakewood. 

“It was awesome to see so many 
different businesses,” junior Camarie 
Howell said. 

Even the Beachwood robotics 
team got involved, showing off their 
innovative robot.

“We are supporting the idea of in-
novation and entrepreneurship,” said 
sophomore robotics team member 
Danny Stanescu.

Jake Goodman, a former BHS 
marketing student, manned the Biz-
dom table. Bizdom is a “tech accelera-
tor” that funds start-up companies.

The mood was upbeat. Music 
played in a huge 60-foot wide by 200-
foot long tent with lights and an Entro 

At their Feb. 25 meeting, the 
Beachwood Board of Education unani-
mously passed a resolution stating 
their intent to rehire Beachwood City 
Schools Superintendent Dr. Richard 
Markwardt to his current position on 
July 2 after he retires on June 30.

Markwardt’s retire-rehire con-
tract, which ends in 2015, also includes 
a salary raise of $9,000 for this year, 
retroactive to Aug. 1. After his retire-
ment, Markwardt will receive his 
pension from the State Teachers Re-
tirement System in addition to a new 
salary from the district, which is yet to 
be determined.

Beachwood City Schools Trea-
surer Michele Mills was also given a 
five-year contract extension, effective 
Aug. 2014 through July 2019. In addi-
tion to her $122,000 salary, Mills was 
given a longevity stipend, which is an 
additional payment of $500 for every 
year Mills has been with the district. 
She will be with the district for 25 years 
next school year.

Retirement Rules Changing
Markwardt is retiring in June due 

to changes in State Teachers Retire-
ment System (STRS) retirement rules.

“[The] proposal… was put to me 
by the Board because they knew of 
all the changes that are pending from 
STRS,” Markwardt said.

Markwardt said the Board took 
the new retirement rules into consid-
eration, in addition to Markwardt, 58, 
being of the age where he would be 

able to retire if he chose to.
Board President Dr. Brian Weiss 

explained the Board’s reason for offer-
ing the retire-rehire contract.

“We’ve been nothing but happy 
with Dr. Markwardt… during his whole 
tenure here, and the last thing [we 
wanted] to do is lose him at this point,” 
Weiss said.

“[The Board] offered me some-
thing that, quite frankly, they’ve never 
offered to an administrator before, and 
that was the chance to retire and then 
to be rehired by the Board in my cur-
rent position,” Markwardt said.

The retirement rule change that 
Markwardt said would impact him 
most will be the reduction of his cost of 
living allowance, or COLA.

“[The COLA is] a two percent 
raise in a person’s pension over the 
next several years… I would have lost 
four years of that had I postponed my 
retirement,” Markwardt said.

According to Markwardt, another 
set of changes to the STRS are sched-
uled for 2015, when his new contract 
ends.

Markwardt explained the longer 
a teacher or administrator works, the 
higher the percentage of earnings go 
into their pension payments.

This year, Markwardt will be re-
tiring with roughly 32 years of service 
in education.

On average, the STRS sees about 
6,000 teachers and administrators re-
tire every year in Ohio, according to 
Nick Treneff, Director of Communica-

tion Services for the STRS.
According to Markwardt, the re-

tirement rule changes are likely to in-
crease the number of teacher and ad-
ministrator retirees in 2013 and 2015. 
According to Treneff, fluctuations in 
the economy also influence the number 
of retirees.

Other Retire-Rehirees 
According to Markwardt, three 

other district staff members are either 
currently under a retire-rehire con-
tract, or have applied for one.

Math teacher Carole Katz, who 
has taught in the district for nearly 
four decades, applied for retire-rehire 
last year. Katz was brought back on as 
a part-time teacher and part-time con-
sultant for the district.

Guidance counselor Marcia Al-
perin and English teacher Peter Har-
van have applied for retire-rehire and 
are expected to be rehired to their cur-
rent positions for the next school year, 
after retiring.

“[Alperin and Harvan] have not 
yet been rehired, nor have I, by the 
Board, because there’s an obligatory 
time period… where once the Board 
announces its intention to rehire some-
one [who has retired], they have to wait 
a certain number of days and there has 
to be a public hearing.

Markwardt wants to assure stu-
dents and parents that those under 
retire-rehire contracts in Beachwood 
are expected to work just as hard as 
they had prior to beginning their new 
contract.

“It will never be the case [to not 
work as hard as normal], I don’t think, 
with anybody that I would recommend 
as a retire-rehire,” Markwardt said.  
	 Benefits	of	Retire-Rehire

“[Retire-rehire is] something 
that, honestly, is better for me, and it’s 
something that’s better for the district 
in terms of a cost-savings,” Markwardt 
said.

Generally, the district pays teach-
ers and administrators with retire-
rehire contracts less than they earned 
before retirement.

“It [is] a good opportunity for ev-
eryone… the district, the community 
and for Dr. Markwardt,” said Weiss, a 
nine-year veteran of the Board.

“We as a district, we as a board, 
never do something like this strictly 
for savings for the district,” said Weiss, 
continuing that the Board offered 
Markwardt a retire-rehire contract be-
cause they feel he is best for the district.

“He’s done a great job for this 
district. The Board has been extremely, 
extremely happy [with him],” Weiss 
said, continuing that the Board consid-
ers Markwardt to be one of the top su-
perintendents in the state.

“When we have the best, we like 
to keep the best,” he said.

Looking Back, 
Moving Forward
Markwardt has chosen to part 

ways from the district after his new 
contract ends in 2015.Reflecting upon 

Continued on pg. 2 Local businesses displayed their wares  at the Beachwood Community Center.
Photo by Grant Gravagna
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What’s That Smell in the 100 Hallway?  Here’s the Sewage Situation
By Cathy Perloff
Opinion Editor

lounge where attendees could relax 
“South Beach style.”

There were two massage stations. 
Raffles were held for a chance to win 
a new car. Food trucks were lined up 
waiting for hungry customers, offer-
ing Cajun and Asian cuisine as well 
as East Coast Custard. “Sweetie Fry,” 
along with other businesses, offered 
free samples.

The event was a huge success. 
There was even a surprise sneek peak 
performance from the cast of Rent.

The winners of the Innovative En-
trepreneur were Danny Sheridan’s My 
Wireless Lights, which won 1st place 
along with $3,000. In 2nd place, Brad 
Tramer’s J. Riley USA won $1,500. 
And finally in 3rd place, the BHS ro-
botics team winning $500.

The money raised during Entro-
vation will go towards a new classroom 
and a new school store.

“The students earned well over 
$80,000 this year,” Perry said.

Any remaining money will go to-
wards next year’s Entrovation.

“It was a very meaningful learn-
ing experience for the students,” Per-
ry said. “It pushed them outside the 
boundaries of what they would nor-
mally do. [This event] taught them all 
about business, marketing and entre-
preneurship by actually engaging in it 
throughout the year.”

Entrovation Cont’d from pg.1

 The second theory is that the 
line was not installed properly. “Over a 
certain distance plastic will bow a little 
bit,” Hardis said. If the pipe is not in-
stalled at the perfect incline, problems 
can occur. “Our worry is that this line 
has a few dips in it, and when you have 
an incline the solid waste is going to 
back up.”
 However, according to Stahl, 
this problem is not likely. “To our 
knowledge it was all installed correctly, 
it passed the building officials’ inspec-
tions but there’s a transition from one 
pipe to another which we believe could 
be done better,” he said. 
 Supervisor of Buildings & 
Grounds Jeff Smith also said that an 
installation issue is possible but not 
the most likely culprit.  “We’re looking 
at the t and the y [connectors] more 
than anything else,” Smith said.
 To prevent such leaks from 
re-occurring, the maintenance staff ex-
amines the pipe weekly. “The custodial 
staff keeps an eye on it so if the water’s 
running slow, we contact the plumbing 
company right away,” said Smith. The 
plumbing company then snakes it out, 
at no charge to the district. 
 But this is only a temporary fix. 

“It’s a bandaid,” Hardis said. The con-
tractors will not attempt a permanent 
solution until this coming summer. 
 “This summer right in the mid-
dle of that hallway we’re going to cut a 
several foot wide swath of the hallway 
right out and cut [out] the t-shape con-
nector and put in a y-shape connector 
and then test the heck out of it,” said 
Hardis. 
 While this is expected to per-
manently stop the problem, nothing is 
guaranteed. “At this point I don’t think 
there’s going to be a problem, but you 
can never guarantee with construc-
tion,” Smith said. 
 One thing that is for certain is 
that this summer work will not be free. 
“This is probably a $3000 problem,” 
Stahl said. However, Stahl said that a 
subcontractor, not the Beachwood tax-
payers, will be paying.
 While there is still the poten-
tial of a leak, there is no risk to stu-
dents. 
 “The bathroom was closed 
until it was all sanitized. It was all 
quickly and efficiently dealt with. At no 
point was safety to students, security, wel-
fare, health [threatened],” Klein said. 

 “We’re not going to live with sew-
age waste backing into our classrooms 
when this project’s done,” Hardis said. 

 “It smelled awful. A student 
actually tapped me on the shoulder 
and warned me to stop breathing,” 
freshman Inkyu Kim said. 
 “The smell was absolutely re-
pulsive. It was nauseating,” sophomore 
Casey Blum said. 
 “It started to come up from 
the pipes,” said English teacher Todd 
Butler. “It wasn’t a huge amount, but 
the stench was unbearable for many 
people.”
        What caused this awful stench in 
the 100 hallway? At least two times 
this year, a pipe has backed up, leaking 
sewage onto to the floor.
 BHS Principal Ed Klein said 
the issue could be simply a matter of 
people flushing things like paper tow-
els and feminine products that clog up 
the system. Klein said it’s also possible 
that the flushing is exacerbating an un-
derlying issue.
 “A few paper towels shouldn’t 
be creating a blockage in our system, 
and it’s not,” said Assistant Superin-
tendent Robert Hardis.
 There’s a couple possible theo-
ries to explain the situation. The lead-
ing theory is that the pipe connection 
is not the right shape. Currently, the 
connection from the plumbing pipes to 
the outside sewage system is a t-shape.  
Many think that a y-shaped connector 
would fix the problem. 
 So why was the y-shaped con-
nector not considered originally? 
 “Sometimes when you build 
something it doesn’t function as it was 
intended,” said Dave Stahl, senior proj-
ect manager at Turner Construction. 

School administrators believe the sewage backup was likely caused by a bad pipe connec-
tion or a problem with the installation of the sewer line. Image by Ali Pinhasi. 

 

SPECIAL 20% DISCOUNT FOR BHS 
Students, parents and teachers can enjoy one or both of Cleveland POPS Orchestra’s 

next two concerts at 20% OFF regular ticket prices. 

Visit or call the Severance Hall ticket office at 216-231-1111 and mention the 
promo code 14424 to receive your discount. 

Also available online at www.clevelandpops.com  (discount expires May 18, 2013) 

Friday, May 3rd -- 8 pm 
Severance Hall {BHS promo code 14424) 

The POPS welcomes 
back one of its favorite 
guest artists. Byron 
Stripling exudes pure 
happiness through his 
trumpet. His vocals 
and amusing repartee 
reminds one of 
“Satchmo,” yet it is all 
very much Byron. 
Hear him let loose on 
some mighty fine New 
Orleans licks, and 
you'll know why Byron 
is a much-in-demand 
entertainer. 

Friday, May 17th -- 8 pm 
Severance Hall (BHS promo code 14424) 

CLEVELAND 

Cleveland POPS Orchestra’s 
12th Annual 
Annual Salute to 
Our Armed Forces 
Honoring All Branches of the Military,     
Veterans and their Families 

Sponsored by Medical Mutual 

Cleveland POPS Orchestra 
Cleveland POPS Chorus 
Mutual Gifts Gospel Choir 
Austin Carr (Mr. Cavalier) 

 
With a special tribute to the 
150th Anniversary of 
the Battle of Gettysburg 

Beachcomber_Clvpops_HP_4... 
page 1
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Hey 8th Graders... Prepare for New State Tests in 2014-15 School Year
By Jon Li
Staff Writer

The state Dept. of Education will 
replace the Ohio Graduation Tests with 
10 new tests in the 2014-2015 school 
year. The new tests will be designed 
to assess the new Common Core Cur-
riculum and to more comprehensively 
measure student, teacher and school 
performance.

The new graduation tests will not 
be taken by all students at the same 
time like the current OGTs. Instead, 
they will take the form of end-of-
course exams. Instead of the five OGT 
tests, students will take ten computer-
ized end-of-course exams in required 
high-school courses.

“The state has figured that with 
end-of-course exams in these certain 
courses, they’ll be able to more accu-
rately assess how kids are doing, and 
how schools are doing teaching kids 
those Core requirements,” Principal 
Ed Klein said.

“At the end of American govern-
ment and American history, you will 
have end-of-course exams. Biology and 
physical science will also have to take 
the end-of-course exams,” said Direc-
tor of Curriculum & Technology Ken 
Veon. “English 1, English 2, English 3 
will have end-of-course exams at the 
end of those years, and finally, depend-
ing on what year you take them, you 
will be having end-of-course exams for 
Algebra 1, Geometry and Algebra 2.” 

Ohio is not the only state re-
vamping state curriculum. Accord-
ing to a New York Times article from 
2009, many states reduced standards 
between 2005 and 2007. 

“The state of Ohio is one of [45] 
states in the nation that are aligned 
with the Common Core standards, and 
those standards are new and multifac-
eted,” Klein said.

According to the common core 
standards website, “The standards are 
designed to be robust and relevant to 
the real world, reflecting the knowl-
edge and skills that our young people 
need for success in college and ca-
reers.”

A consortium of 22 states has 
created an organization known as the 

Partnership for Assessment of Readi-
ness for College and Careers (PARCC), 
which is in the process of designing 
new tests. Ohio tests will be created by 
PARCC. 

In order to prepare students for 
these new tests, the school will have to 
change its curriculum.

“The teachers are working in 
their departments to go through what 
needs to be done [and to determine] 
what revisions to the curriculum need 
to occur,” Klein said. 

According to Veon, the new tests 
will be performance-based and online.

“They’ll still be secure--students 
can’t take them at home, they’ll just be 
taking them on computers,” Veon said. 

These new online tests aim to be 
more interactive than the traditional 
paper-and-pencil tests.

“[Although these tests are com-
puterized], it’s not just multiple 
choice... [the students] will have to la-
bel things, they’ll have to set up experi-
ments, things like that,” Veon said.

Because the Common Core Stan-
dards aim to boost reading and math 

proficiency, the curriculum is likely to 
be much harder.

“The new Common Core Stan-
dards are more rigorous...they expect 
students to be college-and-career-
ready, so they [the students] won’t have 
to go to college and take remediation 
classes,” Veon said. “In some cases, 
what they’re [currently] asking eighth 
graders to do in reading, students are 
going to have to do in fifth grade. What 
they’re going to be doing in eighth 
grade is what current eleventh-graders 
have to do.” 

According to an article on Cleve-
land.com, the passing rate of 8th grad-
ers on the new tests is projected to be 
nearly 40% lower than previous years. 
A similar article on stateimpact.org 
projects the passing rate of 3rd grade 
math tests to drop to 26% from 82%.

“As students are expected to do 
more, the students who aren’t work-
ing to meet that goal, or don't have the 
ability to meet that goal will have lower 
passing rates,” Veon said. “That being 
said, if we’re doing a good job from 
kindergarten all the way up through, 
students should be prepared, because 

we think that all Beachwood students 
have the ability to meet the expecta-
tions, but it will take a little change in 
students’ and teachers’ practices.” 

Students expressed a variety of 
perspectives about the tests.

Sophomore Danielle Adelstein, 
who recently took the OGTs, sees some 
advantage to combining state tests 
with end-of-course exams. 

“There are some inconveniences 
with the OGTs, because you’re taking 
them in the middle of the year when 
you have other stuff to do, and there’s 
also the fact that it tests you on mate-
rial that you haven’t [covered in class 
yet],” said Adelstein.

While the new end-of-course ex-
ams will test the students on material 
that they already have learned over the 
year, there are some aspects that stu-
dents might not look forward to.

“I wouldn’t like it if I had to take 
the tests, because you’ll be taking a to-
tal of ten over four years, instead just 
taking five over a week; it would be a 
lot to handle,” sophomore Isaac Castel-
lanos said.

While the new tests are going to 
provide more comprehensive data on 
how students and schools are doing, 
new school report cards will also be is-
sued in 2015 to provide more informa-
tion about school performance. 

Klein explained the new report 
cards.

“[They will include more than 
just] graduation rate, attendance rates 
and how kids did on the OGT,” he said. 
“[The tests will] also look at how kids 
did on annual measurable objectives 
for each course... at the K-3 literacy 
rate... at the number of students who 
graduate without remediation, how 
many kids graduate with an honors di-
ploma and the number of students in 
AP courses.”

The new report cards will also 
give schools letter grades, A-F, for 
each criteria, so instead of receiving an 
“Excellent With Distinction” rating, a 
school may be rated A+. These ratings 
will allow people to understand how 
schools are doing without needing to 
know what the difference between “Ex-
cellent” and “Effective.”

“According to an article on Cleveland.com, the passing rate of 8th graders on the new teste 
is projected to be nearly 40% lower than previous years.” Cartoon By Ali Pinhasi

his role thus far with the district, 
Markwardt said that his greatest ac-
complishments as superintendent are 
some of the principals and teachers he 
has hired.

Markwardt also admitted to mak-
ing some mistakes over the past nine 
years as superintendent.

For instance, he regrets the lack 
of communication when the district 

was considering shutting down the 
Deaf/Hard of Hearing program earlier 
this school year.

“I feel like I handled the commu-
nication poorly,” he said.

“The good thing is, I think I’ve 
made fewer mistakes than I’ve made 
good decisions.”

What’s Next For the District?
Over the next two years, Mark-

wardt has several goals for the district.

One goal is for the district to ex-
ceed the state’s academic expectations.

“Although we have one of the 
highest performance indices in the 
state, we never seem to get the kids to 
exceed beyond the targeted goals the 
state establishes.”

Markwardt also hopes to look at 
the district facilities’ needs.

“I’d like to take a look at [Bryden 
and Hilltop],”   He also mentioned the 

need for more upgrades at 
the high school.

Markwardt also has 
plans for the academic cur-
riculum.

“We’re working on 
some initiatives right now 
that, if they come to fruition, 
are going to be tremendously 
exciting initiatives in the ar-
eas of math and science edu-
cation,” he said.

Financial	 State	 of	
the District

Mills agreed there are 
some benefits for the district 
in retire-rehire contracts.

“We hire them [back] 
at a much lower salary… they 
give up all their years of ser-
vice [and seniority] as far as 
their tenure here,” Mills said. 

“They become like a brand new em-
ployee.”

As far as the newly-added longev-
ity stipend to Mills’ contract, Weiss be-
lieves it is well deserved.

“She’s done [her work] quietly, 
but she sure does it well,” said Weiss. 
“Michele Mills has saved this district 
literally millions of dollars.”

Mills says that the district’s fi-
nances are in good shape.

“We’re in very good financial 
health. We’ve worked very hard to get 
there and we’re working very hard to 
remain there,” she said. “We do our 
best to stay off the ballot and manage 
our resources wisely.”

However, Mills said the future of 
the district’s finances is anyone’s guess.

“We’re dependent on property 
taxes [and changes made by the state 
legislature],” Mills said.  “At any stroke 
of the governor’s pen, all of our budget 
can change overnight.”

However, Mills acknowledged 
that Beachwood has been more fortu-
nate than other districts in the region, 
and she doesn’t want staff and students 
to forget that.

“I fear for a lot of school dis-
tricts… we’re a really, really fortunate 
school district and none of us can lose 
sight of that.”

Contract Cont’d from pg.1
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Some things just don’t seem to go 
away: the Cleveland sports champion-
ship drought, Justin Bieber, homework 
and the Palestine-Israel conflict. Living 
in Beachwood, it is impossible not to 
hear about the threats Israel must deal 
with on a daily basis, especially in rela-
tion to the Palestinians. 

Unfortunately, living in Beach-
wood, most students basically only 
hear one perspective, and it seems to 
be radical to even consider that the 
Palestinians have any rights at all. But 
Palestinians are people too, and that is 
why Israel should respect their rights.

First, it is important to recognize 
that if Israel respects the rights of the 
Palestinian people, they will not be-
come a threat. There are millions of 
Palestinians who already live in Israel. 

According to the Israeli Cen-
tral Statistics Bureau, approximately 
20% of Israel’s population identifies 
as Palestinian. Not all are sympathet-
ic to Israel or respect its sovereignty, 
yet democratic rights are granted to 
these Palestinians despite being such 
a controversial minority group. That 
is something to be admired in Israel’s 
conduct. However, the situation is still 
far from ideal. 

In Jan., The Economist noted 
that Israeli Arabs are so marginalized 
that many no longer bother to vote. 
Arab towns receive much less govern-
ment funding than Jewish towns do 
even in education, and Arab Israelis 
have often found that political parties 
focused on Arab issues are banned. 
This is certainly not a fair system. 

Having such a large population of 
educationally marginalized individuals 
certainly is not beneficial to any coun-
try’s economy. But more importantly, 
these people already live in Israel, so 
any harm they may cause is already a 
risk that is unlikely to be alleviated by 
unequal treatment. 

In fact, inequality fuels Palestin-
ian resentment, and that resentment 
is not going to aid the peace process. 
Even if Israel is uncomfortable grant-
ing full rights to all Palestinians, ad-
dressing the ones who are already citi-
zens of their country could be a step in 
the right direction.

Of course, the 
most contentious is-
sues in the Israel-
Palestine conflict are 
the restrictions of the 
rights of the Palestin-
ians in freedom from 
indefinite detention, 
freedom of movement and Israeli set-
tlement building. 

Human Rights Watch reports 
that Israel has been holding 178 Pales-
tinians in “administrative detentions,” 
in which the military holds prisoners 
without charge or trial and keeps evi-
dence secret. These detentions are six 
months long, but can be renewed over 
and over again. 

B’Tselem, an Israeli non-gov-
ernmental organization,reports that 
there are many physical barriers and 
98 military checkpoints restricting the 

ability of Palestinians to move freely 
in and out of the West Bank. These re-
strictions have made it harder for the 
Palestinians to purchase their basic 
necessities, receive an education, and 
seek medical treatment without going 
through a complicated bureaucratic 
process. 

This is clearly a gross violation of 
human rights and must be addressed. 
As for the building of settlements, the 
United Nations Human Rights Council 
found in Jan. of this year that Israeli 
settlement build-
ing violates interna-
tional law and the 
human rights of the 
Palestinians, and 
asked Israel to stop. 

I understand 
that many Israelis 
view these settle-
ments as land right-
fully belonging to 
them, but there are 
people living there 
who are displaced 
and have nowhere 
to go. 

Israel, if it is 
going to continue 
this policy, has a 
moral obligation 
to guarantee the 
rights of displaced 
people so they are 
not forced into de-
plorable living con-
ditions. If these 
lands belong to Is-
rael, then so do the 
people who live on 
them, and they must 
be treated fairly. 

By not guar-
anteeing these basic 
rights to the Pales-
tinian people, Israel 
has been creating its 
own enemy. Rather 
than solving any-
thing, the problem 
is only perpetuated by human rights 
violations.

Israel and the Palestinians have 
to accept their reality. They live in the 
same land and use the same natural 

resources. Without a 
mutual respect for the 
rights of each other’s 
people, there will only 
be more violence and 
conflict. 

Palestinians need 
to stop taking aggres-
sive actions against Is-

rael, especially against civilians, with-
out expecting Israel to defend itself. 
But Israel needs to stop aggravating 
the Palestinians with human rights 
violations--or at least protect the rights 
of Palestinians currently in Israel. 

I know this whole situation seems 
unsolvable, and with the current politi-
cal climates in Israel, Palestinian ter-
ritories and even the United States it 
probably is. But without respecting the 
rights of the Palestinians, the human 
cost to both sides will continue to grow. 

Should Israel Do More to Protect Human Rights for Palestinians?

Palestinians Deserve Human Rights

By Anshika Niraj 
Staff Writer 

The Israeli-Palestinian conflict has engulfed Israel since before its founding in 1948. Conflict intensified when Israel gained control of the Palestinian 
occupied regions of the West Bank, the Gaza Strip and the Golan Heights, as a result of the Six-Day War. Israeli settlement building in these  areas has 
been condemned by the UN and the EU. Meanwhile, Palestinian terrorists have sent suicide bombers and launched rockets into Israel. As Israel makes 
headlines with Obama’s recent visit and its approaching 65th birthday, the Beachcomber poses the question: 
Should Israel do more to protect the human rights of Palestinians? 

Good Government Must Come First

By Jon Shapiro
Staff Writer 

The “two state solution” is often 
discussed as the best potential result of 
the conflict between Israel and the Pal-
estinians. However, this is an oversim-
plification of the real issues. It should 
be clear that Israel is better than the 
Palestinian Authority (PA) in protect-
ing human rights, economic advance-
ments and raising living standards for 
the Palestinian people. 

The real human rights conflicts 
can be seen 
when look-
ing at a 
more spe-
cific group 
of Israelis: 
Arab-Israe-
lis.

These 
m e m b e r s 
of Israeli 
s o c i e t y 
share al-
most every-
thing with 
P a l e s t i n -
ians in the 
Palestinian 
territories. 
The differ-
ence is how 
they iden-
tify them-
s e l v e s . 
I n s t e a d 
of living 
in the PA 
with other 
Arabs, they 
w i l l i n g l y 
choose to 
live in Is-
rael.

W h y 
would they 
do such a 
thing? Isn’t 
Israel ter-
rible for Ar-

abs? Doesn’t the United Nations often 
criticize Israel on human rights issues? 
Based on standardized measurements 
like the Economist's Democracy Index, 
Israel is bet-
ter for Ar-
abs than the 
PA is.

O n e 
h u m a n 
rights is-
sue, which 
also has 
significant 
e c o n o m i c 
impacts, is the Israeli “settlement” 
practice. This is where the Israeli gov-
ernment places its citizens inside the 
West Bank or Gaza Strip for perma-
nent residence. Sure, the UN can sanc-
tion Israel for the settlement practice, 
but the cost of living in the Jewish 
settlements is far lower than it is for 
Palestinians in the rest of the territo-
ries. This economic inequity is the true 

human rights abuse.
A 2011 New York Times article 

found that Israel spends twice as much 
on settlement residents as on other Is-
raelis. This spending (on construction 
and other necessary supplies) signifi-
cantly reduces the cost of living in the 
settlements. Israeli-controlled and PA-
controlled land has the same natural 
resources. The only difference is who is 
governing. If granted the remainder of 
the land, Israel would significantly im-
prove the living conditions.

Many attribute the difference in 
economic conditions to the blockade 
Israel has in place. However, Iran and 
other allies of the PA have success-
fully been able to smuggle goods in-
side the territories. In fact, the actual 
goods chosen to be smuggled further 
demonstrate the PA’s intentions. Israel 
blocks smuggling trade of weapons, the 
only thing that Iran attempts to get to 
Palestine. If they attempted to bring 
food or supplies, a credible argument 
in favor of sovereignty could be made. 
However, they choose to abandon their 
people’s well being in favor of more 
weapons and more bloodshed.  

One effect of increased cost of liv-
ing is protests. In fact, The Economist 
reported in November that the PA was 
close to collapse. This was not because 
of a terrorist attack, political infighting 
or even a top-secret assault mission 
propagated by Israel (excluding the lat-
ter, all are very present inside the PA). 

No, it was simply high gas pric-
es that sparked Palestinian protests 
of “Down with Salam Fayyad!” (the 
PA’s Prime Minister, who recently re-
signed), “Down with Mahmoud Ab-
bas!” (the PA’s President) and, after a 
week of protests, “Down with the Oslo 
Accords!”

The Oslo Accords (officially the 
Declaration of Principles) is the docu-
ment that created the PA. Without this 
declaration, the people of the PA would 
be living in the state of Israel, with 
cheaper gas and safer human rights 
standards.

This tension creates more prob-
lems inside the PA, provoking response 
from the international community. Un-
like the “simple” answer of a two-state 

solution, the 
international 
c o m m u n i t y 
faces a deci-
sion with four 
basic options:

One op-
tion is to ig-
nore the situ-
ation, which 
would not 

solve anything. Another equally poor 
option would be to sanction Israel and 
forcibly remove the settlements. A 
more favorable option would be to ease 
the tensions strictly inside the PA with 
UN aid; however, providing all of the 
costs associated with governance can 
become quite expensive. The final op-
tion is to give the protesters what they 
want: give control of the Palestinian 
territories back to Israel.

The map of Israel and the Palestinian territories, like 
the future, is blurry and undetermined.

Image by Erlein Tacastacas

The Economist reported in No-
vember that the PA was close to 

collapse. This was not because of a 
terrorist attack, political infighting 
or even a top-secret assault mission 

propagated by Israel... it was simply 
high gas prices.

If these lands be-
long to Israel, then so 
do the people who live 

on them, and they must 
be treated fairly. 
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The Beachcomber, through its editorial pages, provides an open forum for student expression. This newspaper is equally dedicated to affording an opportunity 
to all BHS students and staff to express their opinions on these pages. All unsigned editorials appearing in The Beachcomber represent the opinions of the edito-
rial board. They do not necessarily reflect the views of the student body, the staff, or the administration of Beachwood High School. The Beachcomber welcomes 
all letters to the editor, whether critical, complimentary, or informative. They must be signed, although names will be withheld upon request in cases that may 
be awkward or embarrassing to the writer. Letters should be delivered to Editor-in-Chief Christina Phelps at cphelps@beachwoodstudents.org. To contact 
Beachcomber adviser Josh Davis, email him at jmd@beachwoodschools.org 
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This generation and their all-
consuming use of technology is surely 
going to destroy the world. Closed into 
little personalized bubbles, they are 
destroying everything near and dear to 
American values: community, purity, 
and industriousness.

This familiar perspective is er-
roneous and narrow-minded. These 
attacks ring of the traditional fear of 
change often spouted by older genera-
tions, blind to their own experiences 
as youngsters.  The most common at-
tacks are that technology has made us 
insular, lazy and uncultured. However, 
closer investigation shows that if any-
thing, our generation has made im-
provements, not regressed.

People point to the personal com-
puter, iPads, iPods and other similar 
gadgets as insulating us from the out-
side world. They claim that we are per-
sonalizing our lives so we don’t ever in-
teract with those unlike ourselves nor 
experience different points of views.

This completely overlooks the 
reality of previous generations. Prior 
to the invention of new technologies, 
it took money and time to see people 

and points of view different from those 
predominant in your own community.

It is a basic sociological principle 
that people choose to live in neighbor-
hoods with people like themselves. So 
previous generations had just the same 
amount of “self-insulating” without any 
opportunity of access to the rest of the 
world.  Even someone with the most 
personalized web page is still likely to 
come across some different perspec-
tive within an hour of surfing the web.  
Technology makes global communica-
tion not only possible where it was not 
before, but makes it inevitable.

People also claim that this gener-
ation is lazy and apathetic. They say we 
don’t feel we need to work hard when 
technology does much for us. 

This claim defies basic logic. 
Since the beginning of time, humans 
have been evolving and have been be-
coming more and more technologically 
advanced. If there were an inverse rela-
tionship between access to technology 
and motivation, then by this point our 
society would be filled with do-noth-
ings. The fact that we have progressed 
so much in spite of getting more and 
more technology shows that motiva-
tion has nothing to do with technology.

Another dagger people throw at 
this current generation is their lack 

of culture. Since the 1920s, music has 
been the special muse of the young, 
continually challenging traditional 
values and allowing for cultural libera-
tion. From jazz to rock n’ roll, music 
has always been under scrutiny and 
seems unfair to single out the day’s 
newest popular genre. It’s doubtful 
many naysayers’ parents were fond of 
Bob Dylan’s lyrics about everyone get-
ting stoned.

Listen, I’m not saying that all the 
world’s problems have been solved. I’m 
not saying that we have the ideal cul-
ture that is most balanced to all points 
of views. Technology presents new 
challenges and changes society in ways 
that are not always positive.

However, it seems silly to resist 
change. Times and culture change, 
but ultimately human nature doesn’t. 
Humans will always be loving, jeal-
ous, ambitious, compassionate beings 
comprised of wants, scruples and con-
fusion. The most we can hope for is 
to take advantage of changes as they 
come. I think this generation, just as 
past and futures ones have and will un-
doubtedly do, has done a remarkable 
job adapting to changes in a way that 
best accommodates the human condi-
tion.

No, We Are Not the Worst Generation Ever 
By Cathy Perloff
Opinion Editor 

What I Learned From SenderSmashing: People are Just People

After two years and sixteen 
podcasts, SenderSmash Radio will 
be temporarily calling it a day, clos-
ing its BHS offices and moving to 
the next broadcasting base: Case 
Western Reserve. No, there hasn’t 
been a merger, and no, the company 
hasn’t sold itself at top dollar to for-
eign investors, unlike our favorite 
craft coffee chain. Rather, it’s time 
for the program—in its present 
form, at least—to come to an end.

 One thing’s for certain: re-
cording, hosting and producing 
the show has been one of my favor-
ite parts of high school. Before the 
school year is over, stay tuned for a 
final goodbye episode. For now, this 
is what I want to say:

By Jon Sender
Staff Writer  First, thank you. I realize 

that any successful radio program, 
whether small or large-scale, would 
not be possible without the sup-
port, listenership and appreciation 
of its fans. A huge thank you goes 
out to the students and faculty who 
listened to my work, agreed to in-
terviews, provided feedback and 
helped market content. Thank you 
to those who had the patience (and 
to those who did not) to put up with 
my ceaseless Facebook posts, web-
site e-blasts and advertising plugs. 

Furthermore, thank you to 
everyone in my sophomore health 
class, especially Jake and Woo, for 
inadvertently coining the term 
SenderSmash and inspiring me with 
a permanent name and logo to em-
brace—which I have trademarked, 

thank you very much. 
 The primary purpose of 

SenderSmash was obvious—to help 
students better relate to their teach-
ers—but there were, and still are, 
many layers behind that. On some 
level, what I really aimed to convey 
was that people are just people. On 
another level, I hoped to champion 
the idea that if you really believe in 
something, the best thing you can 
do is take a chance. 

   From the making of Send-
erSmash, there are many anec-
dotes I wish I could share. There’s 
a unique feeling I got after hours 
in my teachers’ classrooms—some-
times even getting locked in the 
building—listening as they kicked 
back and turned off their profes-
sional personas. You’ve heard the 

tales in condensed form, but if you 
only could’ve listened to the inter-
jections in between, pictured the 
people telling them and chuckled 
when catching a few casual words I 
could never publicly release. There 
are so many stories from people I’ve 
interviewed, and also so many still 
waiting to be told.

    By mandating new state tests that 
are projected to have lower passing 
rates than the current OGTs, Ohio 
politicians certainly make it seem 
as if they are cracking the whip on 
our education system. But therein 
lies the problem: these new end-of-
course exams are merely designed 
to make it seem as if educational 
standards are being raised.
    A new test does not always mean 
a better test. We are just another 
generation caught up in another at-
tempt to raise the stakes on our ed-
ucation system. It has become clear 
in recent years that the whirlwind 
of educational reforms will keep 
coming.
    It happened in 2005, when the 
OGT replaced the 9th Grade Ohio 

New State Tests Will Do More Harm Than Good
Staff Editorial Proficiency Tests, and it is bound 

to happen again. The next few gen-
erations will have to suffer through 
these revisions, as our nation creeps 
its way into what will eventually be 
a completely revamped education 
system. 
    End-of-course exams have a le-
gitimate purpose:  to keep our edu-
cation system from failing by better 
evaluating classroom effectiveness 
and holding both teachers and 
students accountable for progress.     
The truth of the matter is that we, as 
a nation, are not ready to complete-
ly reform our education system, as 
that would require addressing ineq-
uities in school resources and par-
ent involvement (or lack thereof) in 
a child’s education. These are some 
of the most fundamental issues that 

riddle the education paradigm, and, 
try as we may, no testing formula 
can take these things into account.
    Students and teachers are well 
aware of what lies under this new 
system’s flimsy facade. Woe to those 
with test taking anxiety, or who 
hope to avoid a high-stress sched-
ule. Increasing the  emphasis on 
testing forces educators to teach to 
a test and forces students to learn 
test-taking techniques more than 
knowledge with real world applica-
tion. 
    Such a learning environment is 
pressure-inducing, and not condu-
cive to higher-level thinking and 
self-exploration. End-of-course ex-
ams will force teachers to focus on 
breadth, not depth of material. In 
this wide-but-shallow approach, the 

opportunity for total immersion in a 
specific subject is lost.
    Teachers will have an even more 
difficult time arranging field trips 
and other educational enrichment 
experiences that take place out of 
the classroom because they will be 
too busy cramming information 
into students’ heads.
    It’s true, change is scary and we 
all want to get back to those days 
at Walden. As teachers are trying 
to adjust to new evaluations tied to 
student performance, and students 
are trying to adapt to new expec-
tations, everybody is bound to be 
overwhelmed. I fear for the future of 
the teaching profession, and for the 
future of our grandchildren as the 
ante will continue to be upped.



Beachwood’s Best:       Prom Proposals 

Seniors Armani Smith & Toni Nicholas

Seniors Devin Moore & Ashley Small

Seniors Max Yanowitz & 
Maddie Adelman

Senior Erlein Tacastacas & junior 
Boyan Patev

Photos by Christina Phelps

Senior Shravya Govindgari and junior Varun Jam-
bunath pose in Mr. Klein’s office.  



Beachwood’s Best:       Prom Proposals 

“I had a lot of ideas for how I was going to ask her to prom. I knew her birthday was around the corner, and I like cake 
so I was like, ‘I can ask her using a cake?’ Oh and I really liked the idea of incorporating fire, so the candles worked 
out nicely.” 
Senior Daniel Padilla
“He really killed two birds with one stone. Surprising me with a birthday cake that had ‘prom?’ spelled on it was a 
great way to both ask someone to prom and wish them a happy birthday.”  
Senior Rachel Skwerer

“There were a lot of different parts to the ask, so I was a little nervous about everything running smoothly. In the end I 
think everything went very well though. I was happy about it.” 
Senior Max Yanowitz

“I actually have asked Max to prom consistently for the past two years (there is even a post on his wall from a year 
ago).  He was reluctant to give me an answer, until finally he posted on the comment from a year ago this past week 
answering my question: yes.”
Senior Maddie Adelman

“I came up with this idea when I was thinking about how to minimize mishaps in the execution. While the card trick 
I was planning may have been more elaborate, I placed my confidence in double-checking my math for a secure ex-
ecution...sure enough, I was able to ‘integrate’ her into my prom plans.”
Junior Boyan Patev
“He came up with the integrals himself, that takes talent. And he had one of my friends give me the integrals so as not 
to arouse my suspicions. But I figured he would do something nerdy.”
Senior Erlein Tacastacas

“I was definitely surprised. I actually thought my car was covered in trash when I saw it from across the parking lot, 
and then I realized it was actually Armani asking me to prom.”  
Senior Toni Nicholas

“I got the idea from Pretty Little Liars.”
Senior Armani Smith

“I heard some  rumors around school...I knew Devin didn’t have a date at the time, so I was hoping he would ask me. I 
kind of expected him to ask me, but it was a total surprise when he did.” 
Senior Ashley Small

“I was really surprised when I heard my name on the PA. He already asked me informally before, so I didn’t expect or 
suspect anything. It was a nice surprise. Also, he gave me a plastic eyeball. That was more than enough to say yes.” 
Senior Shravya Govindgari

“I tried to go for a big surprise. Who doesn’t love being called to Mr. Klein’s office?”  
Junior Varun Jambunath

“I was just going over some ideas with my friends, and I came up with that. At first I wanted Mr. Chase to ask over the 
PA system. Mr. Chase is more enthusiastic.”
Senior Devin Moore

BHS’s juniors and seniors took prom-asking to a new level. From concocting elaborate math prob-
lems to soliciting aid from Mr. Klein, these high schoolers found creative ways to ask their dates to 
the biggest event of their high school years. How can the date-less compete with these winners?   
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The personal lives of teachers 
have always intrigued students, and 
the advent of social media has only 
peaked this interest.   

“Students kept wanting to friend 
me on my personal Facebook account. 
Then they would ask in class why I 
wasn’t friending them,” social studies 
teacher Karissa Piper said. “It became 
ridiculous. As social media became 
something that more people had. The 
expectation was that you could reach 
people through social media.” 

After repeated friend requests on 
her Facebook account, Piper set up an-
other Facebook account, distinguish-
ing one as a personal account and the 
other as a professional account. 

The official Board Policy on social 
media revised in July 2011 states that 
teachers are allowed to access social 
media sites from school if it is for an 
“educational purpose,” and the educa-
tor has “prior approval of the Princi-
pal.” However, using the District wifi 
to access social media for personal use 
is “expressly prohibited.”

This Board Policy was emailed to 
teachers and administrators in Janu-
ary as a reminder. 

“I can see why the district would 
want to continue to monitor [social 
media use], especially in light of recent 
situations,” Piper said. 

According to an anonymous 
Beachcomber survey in which 19 BHS 
teachers responded, only 18% of teach-
ers choose to ‘friend’ or communicate 
with students on Facebook. 53% of 
teachers friend graduated students on 
separate Facebook accounts. 

76% of teachers who responded 
are advisers of academic clubs or sports 
teams, and 48% of those text students 
for activity-related reasons. 

Piper uses her professional ac-
count to update students on class as-
signments and give feedback. 

“I tend to give positive feedback 
if someone has accomplished some-
thing, is really excited about making 
a team, or something like that,” said 
Piper. “Otherwise, I tend not to engage 
in too much back and forth conversa-
tion because you have a written record 
of everything you’re saying. And I don’t 
know to what extent that may be mis-
interpreted by someone who’s just see-
ing part of it.”

“I certainly try not to engage in 
anything that’s personal beyond a su-
perficial level,” Piper said.  

Students have found classwork 
updates through social media helpful. 

“I think it would be convenient 
for students if more teachers used 
Facebook or Twitter because students 
could quickly see what is required in 
each class,” said junior Chad Tindel. 

Assistant Principal Paul Chase 
agrees that there are appropriate ways 
to use social media as a way to reach 
students. 

“I think it’s completely appro-
priate in a professional context, [for 
example], if you use [social media] to 
post an assignment and there’s a dis-
cussion component,” Chase said. “I 
think it would also be okay for a coach 
to have a Twitter site and they have 
to cancel practice that day, they put it 
on Twitter and they email out the stu-
dents, I think that would be appropri-
ate. But that’s about it.”  

However, some think otherwise. 
In the Beachcomber survey, one 

educator replied “I only communicate 
through school email,” and believes the 

only appropriate reason for contacting 
students via social media would be “in 
the event of an emergency during an 
off-campus event.” 

Senior Jori Holloway said, “I 
think it’s completely inappropriate. 
Teachers are for school and social 
media is for socializing with friends. 
“[Teachers] can just send an email 
about [school assignments]. It doesn’t 
have to be through Facebook or Twit-
ter. Students would hopefully remem-
ber when they have a test or quiz.”

Even after students graduate high 
school, Piper does not friend them on 
her personal account. “They’re still not 
friends,” Piper said. 

On the other hand, some adults 
do not use social media sites at all. 
While Chase agreed social media can 
have a place in the classroom, he has 
chosen not to have a Facebook account. 

“I don’t have a Twitter or Face-
book account...on purpose. I person-
ally decided not to do that. I think it’s 
a risk I don’t want to take,” Chase said. 

While social media has its place 
in society, many agree that genuine re-
lationship bonding happens in person. 

“Teacher-student bonding hap-
pens face to face. That happens at 
school, at academy when somebody 
comes and tells me something exciting 
that happens in their life and I’m ex-
cited for them,” Piper said. 

Ultimately, the role of teachers 
should still be to educate and protect  
students. 

“Rightfully so, there are just dif-
ferent rules by which we are governed,” 
Piper said. “It’s important to remember 
that when you’re in high school you’re 
still a kid...You’re still developing and 
it’s important above all else that you 
are protected,” Piper said. 

Social Media Takes a Seat in Modern Day Classrooms 
By Christina Phelps 
& Sri Vidya Uppalapati

Students and teachers communicate through social media for a 
variety of school related reasons.

18% of BHS teachers choose to 
‘friend’ or communicate with students 
on Facebook. 

53% of teachers friend gradu-
ated students on separate Facebook 
accounts. 

48% of teachers who are club ad-
visers text students for school related 
reasons. 

19 teachers responded to our survey

The official Board policy 

on social media, revised 

in July 2011, states that 

teachers are allowed to 

access social media sites 

from school if it is for an 

“educational purpose,” 

and the educator has 

“prior approval of the 

Principal.” Using the Dis-

trict wifi to access social 

media for personal use is 

“expressly prohibited.”
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Michele Mills: ‘Leaning in’ as District Treasurer for 24 Years

Academic 

Challenge
The
Beachcomber Culinary Arts JCWA

Marketing Robotics Sci. Olympiad Speech &
Debate

*First place ranking from Ohio 
Scholastic Media Association 
*27 individual awards won by 
Beachcomber staff members  

*West Geauga senior Geordi 
Kogovsek and BHS senior Robbie 
Kaufman, members of Jean Getz’s 
Excel TECC marketing class, 
placed 1st and 2nd respectively at 
the DECA marketing state cham-
pionships

*Won the Buckeye Regional 
Imagery Award at the FIRST Ro-
botics Competition, The FIRST 
Responders (also know as the 
Beachwood Robotics Team) 

*Jessie Gill won 1st in Ohio for 
Humorous Interpretation
*Beth Moses won 2nd in Ohio for 
Congress
*Anshika Niraj won 4th in Ohio for 
Congress

Now that women have estab-
lished a strong foothold in many pro-
fessions, Facebook’s Chief Operating 
Officer Sheryl Sandberg has been the 
catalyst of a new wave of feminism; her 
feminist manifesto Lean In: Women, 
Work and the Will to Lead encourages 
women to become more engaged in 
their careers. 

Women like Sandberg and Hill-
ary Clinton provide strong role mod-
els, but where can young women in 
Beachwood look for role models close 
to home?

Beachwood School Treasurer Mi-
chele Mills has climbed the rungs of 
the corporate ladder even while raising 
a child, found her voice in the work-
place while going through a divorce 
and, inevitably, battled gender dis-
crimination.  

“I think when women are strong 
we get called names, and when men 
are strong they’re thought to be good 
leaders,” Mills said. “If women behave 
that way we’re called...b*****s. I mean 
frankly, I’ve been called that myself.” 

As the Chief Financial Officer for 
Beachwood Schools for 24 years, Mills 
has garnered the district an Aaa bond 
rating from Moody’s Investor Services 
and produced an award-winning Com-
prehensive Annual Financial Report 
for 24 straight years. Additionally, 
Mills has served as both a financial 
report reviewer and President of the 
Ohio Association of School Business 
Officials. 

Mills has worked hard to get to 
where she is. A graduate of the Uni-
versity of Akron and Baldwin Wallace, 
Mills worked for Clevite Industry En-
terprises where she thought she would 
work her way up the corporate ladder. 
When Mills’ division of Clevite folded, 
she was immediately offered a job at 
the Lake County Board of Department 
of Developmental Disabilities by a man 
who was impressed by her work at 

Clevite.  
“I did [encounter gender discrim-

ination] early on in my career, espe-
cially when I worked in industry,” Mills 
said. “I was one of a few women. When 
I got promoted, [men] would resent 
it, and I [thought] ‘I know more than 
you, I work harder than you, and I’ve 
earned this.” 

According to a 2010 study done by 
Catalyst.org, 68% of women believe sex 
discrimination exists. According to The 
Institute for Women’s Policy Research, 
the wage gap between sexes had only 
minutely closed between the ‘80s and 
2000; even today, women only earn 79 
cents to every dollar earned by a man 
in the same position. 

“I always thought I’d be the CFO 
[Chief Operating Officer] of something 
and go somewhere and make a lot of 
money. That’s what you do when you’re 
young,” Mills said, going on to indi-
cate that she eventually had to amend 
youthful, ambitious goals in order to 
plan for family life.  

Sandberg, on the other hand, is 

concerned that many women sacrifice 
their ambition too early in their lives. 
Sandberg urges women not to subordi-
nate their career early on for fear that a 
busy job will interfere with family plan-
ning down the line. 

After working in the highly de-
manding private sector for so long, 
Mills decided it was time to search for 
equilibrium in her life. 

“I needed balance in my life,” 
Mills said. She admits that, early on in 
her career, balancing a work and home 
life was hard to achieve, and neglecting 
her family was not an option. 

“One of the hardest decisions 
for me was when I put my daughter in 
daycare when she was six months old. 
I was a wreck,” Mills said. “But if I’m 
honest with myself, it was good for me 
to come back to work. I don’t think I 
could have stayed home much longer 
than six months.”

Mills is not alone. Even super 
politician/celebrity Hillary Clinton 
has admitted the pressures of working 
while trying to have a personal life. 

In 2012 Clinton told Marie Claire 
magazine, “I have been on this high 
wire of national and international poli-
tics and leadership for 20 years. It has 
been an absolutely extraordinary per-
sonal honor and experience. But I real-
ly want to just have my own time back. 
I want to just be my own person. I’m 
looking forward to that.”  

So, that age old question: Can 
women have it all? 

According, to a 2013 The Atlan-
tic Wired article, 66% of individuals 
think women cannot have it all. Sand-
berg claims women can, but her crit-
ics have pointed out that Sandberg is 
a special case. Holding double degrees 
from Harvard and having a net worth 
of 2.7 billion dollars, Sandberg’s super-
human energy level and multi-million 
dollar salary may have bought it all for 
her.  

So what does Beachwood City 
Schools’ most powerful woman think? 

“Women can have it all but not 
all at once, not at the same time,” 
Mills said. “Right now I think I’m do-
ing both. But it wasn’t without sacri-
fice. But I have no regrets. I’m a pretty 
happy person. I like what I do, I love 
my kid, I love my husband. We have a 
great relationship. I feel like everything 
is in balance.” 

Mills feels she has achieved this 
balance by discovering that women are 
multifaceted, multi- layered individu-
als, and her identity lies not only in her 
career, but in her relationships as well.   

“[Work] is not who I am, it 
doesn’t define me,” she said. And as 
women continue to redefine their roles 
in the workplace and society, individu-
ality and personal choices need to be 
acknowledged and respected. 

“I think one of the reasons our 
team works here in Beachwood [is 
that] we all bring something different 
to the team and every voice is heard,” 
Mills said. “[It’s] important that you 
feel like your voice is heard and it’s val-
ued... I don’t think that’s specific to any 
man or woman.”

Highlights from BHS Extracurriculars’ Seasons

“Women can have it all, but not all at once, not at the same time,” Mills said. Right 
now I think I’m doing both. But it wasn’t without sacrifice.  Photo By Kate Opre

*Summer Kolt and Ryan de la Vega 
placed 2nd and 3rd at the 
FCCLA  State Tournament in
 Pastry Arts Cakes. 

*Seven BHS teams placed in the 
top five for their event. 
 *1st Place Disease Detectives 
- Shravya Govindgari & Lizzie 
Bream
 *2nd Place Experimental Lab - 
Danny Padilla, Erlein Tacastacas & 
Shravya Govindgari
*3rd Place in Circuit Lab - Kiran 
Bangalore & James Starkman

*Defending small school national 
champions 
*Estimated top 10 in Ohio ranked 
against  schools of all sizes 
*7-3 record NAQT State Champi-
onship

By Christina Phelps
Editor-in-Chief

*Six best delegate awards at 
UVA Model UN Conference
*Four honorable mentions at 
North American Model UN 
Conference
*One honorable mention at 
Northwestern U. Model UN
Conference
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Gloriously succeeding in 
both stunning action and in 
subtle humanity, War Horse, 
playing at the Palace Theater 
until April 21, is a fascinating, 
richly textured tale that is re-
markably enhanced by next-
generation technical theater 
prowess, and very well might 
be a model going forward for 
commercially successful non-
musicals.

In pre-WWI 1912, a cow-
ardly drunkard named Arthur 
Narracott (an entertainingly 
foolish Brian Keane) bets his 
family’s mortgage on the abil-
ity of a newly born horse to 
plow a field. His son Albert (a 
cathartic Alex Morf) is charged 
with the task and develops 
a close relationship with the 
horse, whom he lovingly 
names Joey. When they are 
victorious, their celebration 
is short lived when his father 
sells Joey to the army.

Rebelliously, Albert 
commits to joining the army 
to accompany Joey. When 
they are tearfully separated, 
Albert grows up with soldiers, 
and Joey grows up with fellow 
horses, all in the midst of a 
harrowingly violent war, mu-
tually longing to be reunited. 

When the horrors of combat 
spell doom for Joey, a blinded 
Albert miraculously calls on 
the favors of his soldiers to 
bridge the distance between 
the armies and bring the two 
together.

Albert is the star of the 
show, both an irritable hor-
monal adolescent, and a sensi-
tive, affectionate hero whose 
brotherlike experiences with 
his horse Joey and their subse-
quent separation are truly 
touching. The English towns-
folk and German soldiers are 
as captivating as they are au-
thentic.

But the true acting ac-
complishment here is the 
animals, who are controlled 
onstage by athletic, emotive, 
vocal operators who create 

‘War Horse’: Moving the Entire Industry Forward

a compelling, lifelike perfor-
mance both in dramatic, co-
medic, and in-between situa-
tions. The Handspring Puppet 
Company, a South African 
firm, brilliantly created the 
jumbo-sized animal puppets.

Period vocalization and 
John Williams-esque orches-
tration fit so well into the play 
that they hardly go noticed.

Channeling Apple, the 
sets are simple and innovative. 
Particular action sequences 
are rather psychedelic due to 
the masterful motion technol-
ogy that the puppetry cooper-
ates with the scenery.

War Horse’s only fault 
is its worn, predictable story. 
Imagine nearly any play or 
film about a young soldier in 
World War I, and combine it 

with the tone and themes of 
a film about a young boy and 
his lost dog, à la Air Bud, and 
you’d get something nearly 
identical to War Horse. Simi-
larities could easily be drawn 
to Charlotte’s Web and others 
children’s tales. However, an 
unexpected, shockingly dark 
turn in its third act puts it next 
to war films like Jarhead.

Additionally (and rather 
unfortunately), a young farm 
girl in war-torn Germany 
named Emilie (played by a 
laughable Lavita Shaurice) 
is acted so acerbically, she 
sadly brings down both any 
scene she is in and any other 
actors near her whenever she 
appears on the stage. Her 
portrayal is maddeningly mo-
ronic, shamelessly unrealistic, 
desperate, and unnecessarily 
schizophrenic. The character, 
and the entire production, 
with its rare faults, would do 
well if she was replaced by an-
other actress.

War Horse is truly a rare 
sight: an interwoven acting en-
semble that adores the mate-
rial, a serene spectacle of sexy 
engineering, and an unoriginal 
story that manages to breath-
lessly pull new life into its own 
dramatic canon. War Horse is 
a show you cannot miss.

By Micah Josefovitz 
Staff Writer

Google Glass: Will it Bring us Clarity?
By Max Bleich
Online Editor in Chief 

By the Beachcomber staff
Sidelines

Image Source: warhorseonstage.com
While officially billed a “play”, 'War Horse' has much in common with 

a Broadway musical.

Can we have class 
outside?

Spring is here, and 
what could be better to 
liven up a school day 
than having class out-
side?

If you ask this ques-
tion and your class is 
taught by one of these 
teachers, you will likely 
hear the following re-
sponse: 

Mr. Lerner - “Ugh, I 
don’t want to go outside! 
That’d be terrible! I’d have 
to put my coat on and I 
don’t have all my stuff to-
gether yet, and my cook-
ies are still at home... 
instead, we could enjoy 
the outside by discussing 
electrostatics.” 

Mr. Gugick - “No. 
Instead, just because you 
asked, we will go further 
down into the build-
ing in a secret bunker 
that was built during the 
Cold War. Don’t worry, 
there aren’t any windows 
either. 

Mr. Harvan - *gives 
stunned look, proceeds 
to roll up sleeves* “Per-
haps. On one hand, yes of 
course, what a phenome-
nal idea to get some fresh 
air and be at one with 
nature. But on the other 
hand, no, how could we? 
There’s such a breeze, so 
many distractions! How 
would we ever get any-
thing done?” 

Mrs. Buddenhagen 
- “Oh, sure, my darlings! 
What a fabulous idea!” 

Mr. Perse  - “You 
know, kids, if you ask a 
dumb question like that 
one more time, I swear to 
God--”

Mr. Schulte - “Sure, 
why don’t you make off 
like Bambi, run into the 
forest, and make my life 
easier, bunion!” 

Mr. Burwell - 
“That’s a good question.” 
*walks away without an-
swering the question*

Mr. Davis - “No.” 

Google put a phone in 
your pocket, maps on your 
computer, android on your 
TV, a cheap tablet in your 
backpack and now they’re try-
ing to take over a new part of 
your life: your face. 

Google Glass Explorer is  
a new venture to put googly 
googs on your eyes. 

Google aims to roll out 
Glass Explorer in the third Fis-
cal Quarter of 2013. Units will 
be available just in time for 
the holiday season. The price 
is not yet known. Technology 
experts from The New York 
Times and The Verge predict 
it will run somewhere between 
$99 to $249. 

Glass will be a heads-
up-display. It will always be 
in your peripheral vision and 
always accessible with the 
simple prompt, “okay glass,” 
followed by a command: 

“Okay glass, take a pic-
ture.” Boom. Glass takes a pic-
ture. 

“Okay glass, call mom.” 
Glass calls your mother right 
away. 

Glass is thin and light, 
purposely designed to get out 
of the way. You aren’t sup-
posed to notice it on your face. 
The goal is to have the tech-
nology there when you need 
it, and have it disappear when 
you don’t. 

Imagine wanting to 
check the weather. Ask Google 
Glass. What about directions 
to a coffee shop? Google Glass. 

And do you want to show your 
buddy what it’s like to be 300 
feet in the air in a hot air bal-
loon? Yes, Google Glass can 
show you.

But Google Glass is more 
than a product strapped to 
your face. Imagine being able 
to access the plethora of infor-
mation available on Google’s 
servers, talk to your friends 
anytime and anywhere with-
out having to lift a finger or 
being able to wish your chil-
dren goodnight while showing 
them the view from your hotel 
window on a business trip. 
You can do all these things and 
more with Google Glass.

Google’s Glasses are also 
very sleek and stylish, coming 
in the colors of charcoal, tan-
gerine, shale, cotton, and sky. 

But some fear that 
Google Glass will disrupt the 
flow of everyday life. Crit-
ics suspect people will walk 
around thoughtlessly and 

bump into people while us-
ing Google Glass, just as they 
already do with their smart 
phones.  

But others think Google 
Glass is the wave of the future, 
as it will not disconnect us, but 
rather, it will bring us closer. 

Google believes their 
new product will make life 
faster, more efficient and 
more enjoyable. The company 
recruited a group of testers for 
Glass, called “Explorers,” indi-
viduals who will have to shell 
out $1500 to access, test and 
keep a sample Google Glass. 

“We set out to find a tru-
ly diverse group of Explorers, 
and that’s certainly what we’ve 
gotten. We need honest feed-
back from people who are not 
only enthralled and excited 
by Glass, but also people who 
are skeptical and critical of it.” 
Google Posted on its Google 
Plus Website.

What You Need to 
Know About

Rent
By Rachel Lubinger
Social Media Manager

Fri., April 26 at 8:00 pm

Sat., April 27 at 8:00 pm

Sun., April 28 at 2:00 pm

“Rent is about a group of 
friends who are starving 
artists on the East Side of 
Manhattan, some of which 
are HIV positive and some 
of which are crossdressers. 
They all struggle to make a 
connection in a world that 
shuns them.” 

“Rent speaks to this genera-
tion of young people, which 
makes it stand out from 
other shows like Gypsy. I 
don’t think it’s a normal 
play for a high school to do 
because it’s so controver-
sial.”

“I really hope the student 
body comes out to support 
the show. It would be nice 
for students on stage to feel 
the support since they have 
worked so hard.”

-Director Sheila Heyman

“Some think Google Glass is the wave of the future, as it will 
not disconnect us, but rather, it will bring us closer.”

Image source: google.com/glass/start
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Left: Senior Rob 
Goldberg, first base-
man, shows off his level 
swing. According to 
Asst. Coach Todd But-
ler, players have been 
working to improve 
their performance at-
bat. The strategy seems 
to be paying off in the 
team’s  record so far 
this season.

                    
   “We’ve got much stronger teams this year         Games: 8-1
   especially on varsity so our goal is to 
   win states as a team, not just in 
   individual matches” 
      -Captain Andrew Romanoff                     BOYS TENNIS

        
 “Our goals are to build up the program         Games: 1-4
 since we’re a pretty fresh program.                   
Improving hitting is a big focus for us.”   
    -Captain Hannah Rubenstein
              SOFTBALL

        
“We’ve got some great runners and as       15 individuals placed in the top
always, it’s our goal to make it to states in as                         three at first three invitationals. 
many events as we can.”            
-Asst. Coach Jamie Lader 
      
                TRACK/FIELD

        
   “We would like our physical lacrosse skills         Games: 0-2           
   to catch up to our knowledge of the game.   
   Our players know what to do and now we 
   need to be able to execute our game plan.”      
      -Coach Jen Tramer
               GIRLS LACROSSE

        
 “What we’re trying to do this year and        Games:0-4
 for the next few years is develop our  
 fundamentals and recruit more 
 from the underclassmen and middle schoolers. 
 Numbers and fundamentals are priorities.”          
   -Captain Jonah Firestone      BOYS LACROSSE
     

        
   “We of course want to defend our title as        All Games: 9-2
   conference championship,”          Conference: 6-0 
      -Head Coach Ben Singer

                BASEBALL
                   

THE SCOREBOARD
Spring sports are well into their seasons. Here is an overview of records at publication  
Photos and reporting by Aaron Lowenkamp, Sports Editor
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Sydney Ross
Students profiled in this month’s issue were randomly selected. 

Tamir Yankevich 

Inkyu Kim Soliana Goldrich

1. Can boys and girls re-
ally	‘just	be	friends’? 
I seem to manage. 

2. Why should you have 
15	minutes	of	fame? 
Because it’s my turn. 

3. What person should 
be added to Mt. Rush-
more? 
Obama - Black Power! 

4.	What	is	your	favor-
ite thing about the BHS 
English department? 
MR. DAVIS!!! 

5.	What	words	of	wis-
down	do	you	have	for	
your	fellow	BHS	class-
mates? 
Peace out suckas!!! 

1. Your favorite thing about 
Mr. Klein? His Twitter ac-
count.

2. Why should you have 15 
minutes of fame? I don’t 
really want 15 minutes of 
fame. 

3. Your favorite thing about 
the BHS English depart-
ment? It makes you feel 
completely insignificant. 

4. Words of wisdom for 
your fellow BHS class-
mates? Do what makes you 
happy. 

1. What do you like to ask 
Siri? Will you Marry me? 
Try it, she will reject you. 

2. Can boys and girls really 
just be friends? Yeah, as 
long as the conversations 
are strictly casual. 

3. Why should you have 15 
minutes of fame? 
Because I like fame 

4. Your favorite thing about 
the BHS English depart-
ment? 
Harvan...just Harvan. 

5. What person should be 
added to Mt. Rushmore? 
Chesty Puller: the Chuck 
Norris of the 10th century.

6. Do different colored 
M&Ms taste different? ....
This is a racist question.

1. What makes you happy? 
Ice cream, potatoes and 
washboards abs 

2. What’s your favorite 
thing about Mr. Klein? 
His bowties and spirit 

3. Can boys and girls really 
‘just be friends’? No, With 
hormones eventually some-
one will be more ‘friendly.’ 

4. Who should be added to 
Mt. Rushmore? Sponge-
Bob: he’s an icon...and 
influential politically.

5. Do different colored 
M&Ms taste different? 
I don’t eat M&Ms, but I 
have heard different M&Ms 
have special powers. 

6. Words of wisdom for 
your fellow BHS class-
mates? Laugh at your mis-
takes.   


