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Assurance Areas
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Getting Started
October — December 2010

Ohio applies and is accepted as a RttT state
Sign the Memorandum of Understanding
Create our transformation team

Complete the RttT proposal

Submit for approval

Revise proposal

Some sections of Ohio schools approved;
other sections approved with conditions



Advantages of Participation in RttT

Advanced opportunity to work on Common Core
State Standards, curriculum changes and student
assessments prior to required 2014/15
implementation

Ability to pilot new evaluation tools for teachers and
principals prior to required 2013/14 implementation

Access to consultants who are trained in RttT
requirements and support Beachwood’s initiatives

Financial support for federal programming that will be
required of all schools






Assurance Area A:
Transformation Team and Transparent
Communication

Role:

Richard A. Markwardt, Superintendent Superintendent of S
hilip Wagner, Assistant Superintendent Administrator
uren Broderick, Director of Pupil Services Administrator
isti Bernetich, Principal, Bryden School Administrator
ase, Assistant Principal, Beachwood High School Administrato
Iperin, President, BFT and
elor, Beachwood High School

ident, BFT, and English Teacher,




Assurance Area A:
Transparent Communication
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Assurance Area B:
Standards and Assessment

Compare current standards and 2014/15 Common
Core State Standards (CCSS)

Utilize ODE’s gap analysis tool to make appropriate
revisions to the curriculum

Professional development for all teachers and
administrators on the CCSS

Create better linkages between student learning
and assessments



Assurance Area C:
Using Data to Improve Instruction

ine current student data usage and, as
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Assurance Area D:
Great Teachers and Leaders

FOUR AREAS
sure Student Growth




Assurance Area D 1:
Measure Student Growth

e Examine current district practices on use of value-
added measures

e Ensure all educators are trained in value-added

* Implement multiple measures for determining
student growth for teachers and principals
(including tested and non-tested subjects and all

grade levels)



Assurance Area D 2:
Evaluation Systems

e Establish project team to lead development of
teacher and principal evaluation systems

e Utilize ODE’s evaluation gap analysis tool to
determine the alignment of current teacher and

principal evaluation systems

e |nitiate the design of teacher and principal
evaluation systems that align with Master
Contract and RttT requirements



Assurance Area D 3:
Equitable Distribution of Teachers and
Principals
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Assurance Area D 4.
Effective Support of Teachers and
Principals
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RttT Challenges
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Year 2 Assurance Areas A & B
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Year 2 Assurance Area C
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Year 2 Assurance AreaD 1

Area D 1: Measure Student Growth

Continue to examine current district practices
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Year 2 Assurance Area D 2
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Year 2 Assurance Area D 3
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Year 2 Assurance Area D 4
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